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About TRS
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� Non-profit foundation
� Collective Agreement on Transition
� Board of Directors: 7 members appointed by the 

employers organizations and 7 members appointed by 
the trade unions.

� Funded by annual fees paid by affiliated employers in the 
non-profit sector and cultural sector

� Job transition support and preventative measures
� Complementary to the Swedish Public Employment

Service and the Swedish Unemployment insurance funds



Our mission
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� Contribute to vigorous and sustainable operational
development of companies and organizations, which in 
turn will lead to less redundancy.

� Facilitate transitions into new employment for employees
who have been made redundant.

� Offer advice and support to employers and trade unions 
prior to redundancies



Services we provide
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Transition support

• Individual support to
employees looking for new 
job opportunities.

• Prepare employers and 
local trade unions for 
redundancies

Preventative support
• Overall sector development 

(branch)

• Competence and 
professional development 
for individuals and business 
(workplace)

• Individual life and career 
planning (individual)



85 % gets a new job within 1 year
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Key factors

• Early intervention
• Flexible support with a minimum of bureaucracy
• The needs of each individual are in focus
• Good financial situation which enables us to provide

necessary financial support
• Dedicated and professional staff


